I1.

I11.

KABC-TV LOS ANGELES ANNUAL EEO PUBLIC FILE REPORT
August 1, 2007

GENERAL POLICY
This report covers the period from July 11, 2006 through July 10, 2007.

KABC-TV has a longstanding commitment to a policy of equal employment and
advancement opportunities for all qualified individuals without regard to race, color,
gender, marital status, religion, age, national origin, citizenship status, disability,
sexual orientation, status as a Vietnam era or special disabled veteran, or any other
protected characteristic as established by law.

This commitment to fair employment practices applies to every aspect of the
employment process to ensure that equal consideration is extended to all employees
and applicants in recruitment, selection procedures, employee development,
performance evaluation, promotions, transfers, benefits and other aspects of
employment.

It is our policy to promote the realization of equal employment opportunity through a
positive, continuing program of specific recruitment, outreach, hiring, promotion and
other practices designed to ensure the full realization of equal employment
opportunity.

RESPONSIBILITY

Arnold J. Kleiner, KABC-TV’s President & General Manager, is responsible for
supervising EEO compliance.

POSITIONS FILLED AND RECRUITMENT METHODS

KABC-TV has publicized job vacancies in the following ways except for positions
filled through internal promotion and as indicated below:

1. Sending or emailing the KABC-TV job listing to the 86 organizations and
schools detailed in Attachment A. We periodically broadcast on-air
announcements publicizing the fact that qualified organizations may request to
be added to our mailing list.

2. Placing help-wanted advertisements in the following minority publications:
Chinese Daily News, Korea Times (through May 23, 2007), La Opinion, LA



Sentinel, Rafu Shimpo, Wave, The Korea Daily (beginning May 24, 2007).

Posting open positions on the station’s website and job line.

4. For positions that came open prior to 5/1/06, posting open positions in the
ABC Corporate Job Listing, which was sent to the 118 schools and
organizations detailed in Attachment B.

5. For positions that came open after 5/1/06, posting open positions via
DirectEmployers Association Network sites detailed in Attachment C.

6. Posting open positions in the Company online job listing.

W

Following are the positions filled during the period of July 11, 2006 to July 10, 2007:

Online News Producer (3)

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Mediabistro.com, Journalismjobs.com,
TVSpy.com, Lostremote.com, Hotjobs.com, 602communications.com, Marketing
Ideanet e-letter.

Twelve people were interviewed. Referral sources of the candidates interviewed
were as follows: internal station candidate — 5; employee referral - 2;
journalismjobs.com — 1; station website — 4. The three candidates hired were internal
station candidates.

Sales Traffic Coordinator
This position was filled through an internal promotion.

Accounting Manager

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Los Angeles Times, Careerbuilder.com,
BCFM.com.

Thirteen people were interviewed. Referral sources of the candidates interviewed
were as follows: Los Angeles Times — 1; station website — 1; company online job
listing — 5; SCBA job bulletin — 1; internal company candidate — 1; employee referral
— 2; Disney HR recruiter — 1; ALPFA — 1. The referral source of the candidate hired
was the company online job listing.

Broadcast Systems Specialist



In addition to this job vacancy being publicized as described above, this position was
advertised in the following publication: Television Week.

Ten people were interviewed. Referral sources of the candidates interviewed were as
follows: internal company candidate — 1; station website — 5; America’s Job bank —
1; Chinese Daily News — 1; employee referral — 1; unknown - 1. The candidate hired
was an internal company candidate.

Marketing Coordinator

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Media Week, Spots N’
Dots.

Eight people were interviewed. Referral sources of the candidates interviewed were
as follows: station website — 2; employee referral — 3; internal station candidate — 3.
The candidate hired was an internal station candidate.

Weathercaster/General Assignment Reporter

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Daily Variety,
Journalismnext.com, Journalismjobs.com, TVSpy.com, RTNDA.com.

Four people were interviewed. Referral sources of the candidates interviewed were
as follows: industry referral — 2; internal station candidate — 1; employee referral —
1. The candidate hired was an internal station candidate.

Production Assistant/Assistant Avid Editor

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Daily Variety,
Craigslist.com, 602communications.com, Marketing Ideanet e-letter.

Sixteen people were interviewed. Referral sources of the candidates interviewed
were as follows: employee referral — 3; station website — 3; internal station candidate
— 1; Craigslist.org — 3; Daily Variety — 4; company online job listing — 1; unknown —
1. The candidate hired was an internal station candidate.

Administrative Assistant - News

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Los Angeles Times, Careerbuilder.com,
Monster.com.



Six people were interviewed. Referral sources of the candidates interviewed were as
follows: company online job listing — 3; internal station candidate — 1; KABC-TV
job listing — 1; unknown — 1. The candidate hired was an internal station candidate.

Assistant Manager — National Spot Sales
This position was filled through an internal promotion.

Sales Assistant (3)

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Los Angeles Times,
Spots N’ Dots, Craigslist.org.

Twelve people were interviewed. Referral sources of the candidates interviewed
were as follows: internal station candidate — 3; station website - 1; employee referral
— 3; company online job listing — 1; SCBA.com — 2; industry referral — 2. Two of the
candidates hired were internal station candidates. The third candidate hired was an
employee referral.

Executive Producer - News

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, TVSpy.com,
Journalismjobs.com, Journalismnext.com, RTNDA.com.

Ten people were interviewed. Referral sources of the candidates interviewed were as
follows: internal station candidate — 1; station website - 6; employee referral — 1;
TVSpy.com — 1; industry referral — 1. The candidate hired was an industry referral.

Staff Director

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Broadcasting & Cable,
TVSpy.com, Journalismjobs.com, Journalismnext.com.

Four people were interviewed. Referral source of the candidates interviewed was:
internal station candidate — 4. The candidate hired was an internal station candidate.

IS Technician
In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Los Angeles Times, Careerbuilder.com,



Monster.com, Craigslist.org.

Eight people were interviewed. Referral sources of the candidates interviewed were
as follows: Monster.com — 3; Craigslist.org — 5. The referral source of the candidate
hired was Craigslist.org.

Director — Web Operations

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Broadcasting & Cable,
Craigslist.org, Journalismnext.com, Lostremote.com, Cynopsis.com,
602communications.com, Marketing Ideanet e-letter, Mediabistro.com,
Journalismjobs.com, TVSpy.com.

Seven people were interviewed. Referral sources of the candidates interviewed were
as follows: Mediabistro.com — 1; company online job listing — 1; Craigslist.org — 1;
Journalismjobs.com — 1; internal company candidate — 2; unknown — 1. The
candidate hired was an internal company candidate.

Assignment Editor

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Daily Variety, Varietycareers.com,
TVSpy.com, JournalismJobs.com, JournalismNext.com, RTNDA.com,
Craigslist.org.

Seven people were interviewed. Referral sources of the candidates interviewed were
as follows: station website — 1; employee referral — 3; unknown — 2; internal
company candidate — 1. The candidate hired was an employee referral.

Internet/Digital Sales Account Executive

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Broadcasting & Cable, Television Week,
TVNewsday.com, Craigslist.org, Spots N’ Dots.

Eleven people were interviewed. Referral sources of the candidates interviewed
were as follows: station website — 5; internal station candidate — 1; company online
job listing — 1; Spots N’ Dots — 1; employee referral — 3. The candidate hired was an
employee referral.

Manager of Internet/Digital Sales
In addition to this job vacancy being publicized as described above, this position was



advertised in the following publications: Television Week, Broadcasting & Cable,
TVNewsday.com, Craigslist.org, Spots N’ Dots.

Eleven people were interviewed. Referral sources of the candidates interviewed
were as follows: station website — 4; internal company candidate — 1; employee
referral — 3; SCBA.com — 1; Imagen Foundation — 1; company online job listing - 1.
The referral source of the candidate hired was SCBA.com.

Senior Financial Analyst

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Los Angeles Times,
Careerbuilder.com, BCFM.com, Monster.com, TVNewsday.com.

Twenty seven people were interviewed. Referral sources of the candidates
interviewed were as follows: Los Angeles Times — 1; Careerbuilder.com — 1;
company online job listing — 3; station website — 1; internal company candidate — 6;
employee referral — 3; hotjobs.com — 1; Imagen Job Fair — 1; ABC HR Recruiter — 6;
outside recruitment agencies — 4. The referral source of the candidate hired was the
Los Angeles Times.

Creative Services Director

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Broadcasting & Cable,
Craigslist.org, Varietycareers.com, Cynopsis.com, 602communications.com,
Marketing Ideanet e-letter, Monster.com, Promax.tv.

Nine people were interviewed. Referral sources of the candidates interviewed were
as follows: employee referral — 2; industry referral — 3; station website — 2; internal
station candidate — 1; unknown — 1. The candidate hired was an internal station
candidate.

Online News Producer

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Journalismjobs.com, Mediabistro.com,
TVSpy.com, Craigslist.org, Lostremote.com.

Twelve people were interviewed. Referral sources of the candidates interviewed
were as follows: Journalismjobs.com — 1; Mediabistro.com — 1; company online job
listing — 3; Craigslist.org — 1; CCNMA — 1; internal station candidate — 3; station
website — 2. The candidate hired was an internal station candidate.



Promotion Writer/Producer/Editor

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Television Week, Daily Variety,
Varietycareers.com, Promax.tv, Cynopsis.com, 602communications.com, Marketing
Ideanet e-letter.

Six people were interviewed. Referral sources of the candidates interviewed were as
follows: 602communications.com — 4; employee referral — 1; internal station
candidate — 1. The candidate hired was an employee referral.

Freelance Associate Director/Stage Manager

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publication: Daily Variety.

Three people were interviewed. Referral sources of the candidates interviewed were

as follows: employee referral — 2; internal station candidate — 1. The candidate hired
was an employee referral.

Freelance Director (2)
These positions were filled through internal promotion.

Freelance Online News Producer

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Lostremote.com, Craigslist.org,
Monster.com, Careerbuilder.com, Mediabistro.com, Journalismnext.com,
JournalismJobs.com, Hotjobs.com, AAJA.org.

Five people were interviewed. Referral sources of the candidates interviewed were
as follows: Journalismjobs.com — 2; Careerbuilder.com — 1; internal station
candidate — 2. The referral source of the candidate hired was Journalismjobs.com.

Freelance General Assignment Reporter

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Broadcasting & Cable, Daily Variety,
Journalismjobs.com, Journalismnext.com, TVSpy.com, RTNDA.com.

Six people were interviewed. Referral sources of the candidates interviewed were as
follows: industry referral — 4; internal company candidate — 1; unknown — 1. The
candidate hired was an internal company candidate.



Freelance Maintenance Engineer

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publication: Monster.com.

One person was interviewed. Referral source of the candidate interviewed was as
follows: internal station candidate — 1. The candidate hired was an internal station
candidate.

Freelance News Apprentice (35)

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Broadcasting & Cable, Daily Variety,
Journalismjobs.com, TVSpy.com, RTNDA.com, Journalismnext.com.

Nine people were interviewed. Referral sources of the candidates interviewed were
as follows: internal station candidate — 9. The five candidates hired were internal
station candidates.

Freelance News Assistant (4)

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Broadcasting & Cable, Daily Variety,
Journalismjobs.com, TVSpy.com, RTNDA.com, Journalismnext.com.

Twenty one people were interviewed. Referral sources of the candidates interviewed
were as follows: industry referral — 5; CCNMA Job Fair — 1; KABC-TV college
intern — 11; employee referral — 3; unknown - 1. Three of the candidates hired were
KABC-TV college interns. The fourth candidate hired was an industry referral.

Freelance Newswriter (2)

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Broadcasting & Cable, Daily Variety,
JournalismJobs.com, TVSpy.com, RTNDA.com, Journalismnext.com.

Five people were interviewed. Referral sources of the candidates interviewed were
as follows: station website — 2; TVSpy.com — 2; industry referral — 1. The referral
source of one of the candidates hired was TVSpy.com. The second candidate hired
was an industry referral.

Freelance Non-Linear Editor (2)



In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Broadcasting & Cable, Daily Variety,
JournalismJobs.com, TVSpy.com, RTNDA.com, Journalismnext.com.

Seven people were interviewed. Referral sources of the candidates interviewed were
as follows: station website — 3; internal company candidate — 2; employee referral —
2. The referral source of one of the candidates hired was the station website. The
second candidate hired was an internal company candidate.

Freelance Stagehand

In addition to this job vacancy being publicized as described above, this position was
advertised in the following publications: Broadcasting & Cable, Daily Variety.

One person was interviewed. Referral source of the candidate interviewed was as
follows: internal station candidate — 1. The candidate hired was an internal station
candidate.

IV. LONG TERM RECRUITMENT INITIATIVES

KABC-TV is committed to performing on-going non-vacancy-specific
recruitment efforts that bring attention to the variety of job and career
opportunities at the Station. Outreach efforts are designed to provide easy
access for candidates to apply for job opportunities, as well as provide
information and training to develop a diverse pool of prospective candidates for
the future.

A. Participation in Job Fairs — KABC-TV participated in 13 job fairs during
the reporting period. Management personnel with responsibility for and
input into hiring decisions participated in job fairs by distributing
information about career opportunities, soliciting resumes, and informing
attendees of job postings and internship opportunities.

e National Association of Black Journalists Career Expo
e (alifornia State University Fullerton Job Fair (2)
e Loyola Marymount University Job Fair



e C(alifornia Chicano News Media Association Journalism
Opportunities Conference and Job Fair

e Fast Los Angeles Community College Job Fair

e Imagen Foundation — Entertainment Industry Job Fair

e American Women in Radio and Television Diversity
Mentor/Career Project

e Proyecto Del Barrio Job Fair

e University of Southern California Town & Gown Career
Connection

e Pacific Asian Consortium for Employment Career Fair

e Mosaic Career Fair

e National Association of Hispanic Journalists Convention & Career
Expo

See Attachment D for more detail and the list of station personnel who
participated.

. Internship Program — KABC-TV’s internship program offers year-round
opportunities for currently enrolled college students interested in careers
in television broadcasting. The internship program is designed to provide
students with an on-site educational experience that complements their
academic studies. Students earn college credit while participating and
observing the daily work and operations of KABC-TV. Every semester
KABC-TV hosts an Intern Networking Reception. The Station’s
President and General Manager, V.P. News and V.P. Programming
participate as guests speakers to provide information on the business of
the television station, with a focus on career opportunities.

Recruitment outreach for interns is accomplished using a variety of
methods. The KABC-TV Internship Program brochure and application
are featured on the ABC7 website. Notices are sent and posted at local
colleges, universities and minority organizations. In addition, internship
opportunities are posted through an internet service which targets the
local colleges and universities.

Internship opportunities are promoted and applications are distributed at
all job fairs, workshops and conferences, as listed on Attachments D and
F.
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See Attachment E for a listing of students participating in KABC-TV’s
internship program during the period July 11, 2006 to July 10, 2007.

Emma Bowen Foundation Intern — KABC-TV also participates with the
Emma Bowen Foundation for Minority Interests in Media. Working with
the Emma Bowen Foundation, the Station makes a long term
commitment to a high school or college student by providing paid
employment through the duration of their college education. The student
works part-time during the school year and through semester breaks. The
salary the intern earns is matched dollar for dollar and deposited in an
education account. The account is available to the student to assist with
expenses for tuition, books and supplies. Our Emma Bowen Intern is a
sophomore at the University of California, Los Angeles.

. Participation in Conventions, Workshops and Seminars — KABC-TV
works closely with community based organizations to sponsor, assist
with planning and implementation, and actively participate in
conferences, conventions, workshops and seminars designed to provide
information on career planning, job opportunities, resume writing and
interview techniques. KABC-TV employee participation provides the
opportunity to motivate and inspire interest specifically in careers in
broadcast journalism, television production, communications and other
related fields. Below is sample of KABC-TV’s participation in these
events.

e Governor's Conference on Women and Families: Attended by
over 10,000 women, this conference features a career and resource
expo, as well as workshops on careers, self-improvement and
issues affecting women. KABC-TV was the Media Sponsor,
served as a member of the planning committee, produced and aired
several Public Service Announcements to promote and advertise
the event and provided speakers and talent to participate on day of
the event.

e Adelante Mujer Latina-Career Resource Fair and Conference:
KABC-TV has been an active member of the planning committee
for 12 years, provides financial sponsorship and provides speakers
for this all-day conference and career fair targeting high school and
college Latinas. In addition, participation included sharing
information on careers and internships.
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e (California Chicano News Media Association: KABC-TV is a long
time sponsor of and participant in the CCNMA Journalism
Opportunities Conference and Job Fair. Station employees
participated as speakers at two workshops within the conference.
The Resume and Interview Workshop provided guidance on job
search strategies, resume writing and interview techniques. The
Audition Tape Critique Workshop provided critiques and advice to
aspiring reporters on creating a winning audition tape.

e Latino Young Men’s Conference: KABC-TV has been a sponsor
for the past two years and participates on the planning committee
for this conference attended by over 400 high school students.
KABC-TV has designed a session focused on careers in broadcast
journalism, providing station employees and talent as speakers.

See Attachment F for a complete list of conventions, workshops and
seminars and station personnel that participated.

D. Mentoring Programs — KABC-TV personnel participate in the ABC
Corporate Mentoring Program. The program is designed to identify
talented minority and women employees at a senior management level
who have demonstrated ability and commitment to the company. Mentees
are paired with a senior executive for one year. The program provides
exposure to business strategies across the media networks, networking
opportunities with other executives from a cross-section of our businesses
and the opportunity to enhance leadership skills.

e KABC-TV President and General Manager, Arnold J. Kleiner,
participated as a mentor.

e KABC-TV had a minority female employee as a mentee in the
program.

E. Sponsorship of Community Events to Inform the Public About Broadcast
Employment Opportunities — KABC-TV sponsored and participated in
events presented by community-based organizations whose missions
focus specifically on opportunities in broadcasting. The events were
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designed to provide the general public with information on career
opportunities in broadcasting and advice on how to prepare for and
obtain a job.

e (alifornia Chicano News Media Association Journalism
Opportunities Conference and Job Fair: KABC-TV participates
as a sponsor, workshop presenter and job fair exhibitor. The
station also serves in an advisory capacity in the planning of the
conference.

e Imagen Foundation-Entertainment Industry Conference and Job
Fair: KABC-TV sponsored this conference which features
workshops on careers, interviewing techniques, resume writing,
etc. In addition to participating as a job fair exhibitor, KABC-
TV produced and aired a PSA to promote and advertise the job
fair, as well as posted information on the ABC7 website with a
link to the Imagen Foundation.

See Attachments D & F for a complete list of station personnel that
participated in the above events.

. Participation in a Scholarship Program — KABC-TV is a founding
member of the Advisory Board for Hispanic Americans for Fairness in
Media. KABC-TV is a major supporter and partner with HAFIM in the
development, implementation and on going oversight of the HAFIM
Scholarship and Mentor Program. KABC-TV is the exclusive broadcast
partner with HAFIM in the planning, selection and presentation of the
scholarship awards presented to students pursing a college education in
the fields of television, radio and film. In addition, KABC-TV
conceived, designed and implemented the HAFIM Mentor Program that
matches the scholarship recipients with working media professionals in
their field of interest.

. Other Activities — KABC-TV hosts bi-monthly meetings in communities
throughout our broadcast area called “ABC7 Listens” Community
Meetings. The objective is to introduce the television station to local
residents and community leaders and to obtain feedback on how the
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Station is serving the community. A significant part of the meetings is
presenting information to the community on job opportunities and
introduce the Station’s internship program. Brochures, job postings and
applications are distributed at every meeting and residents are encouraged
to apply for open positions.

KABC-TV has a long term goal of motivating and inspiring the next
generation of broadcast professionals. To support that goal, the Station
hosts high school and college students at the television station to expose
them to the variety of career options available in broadcasting. Student
groups are provided with a tour of the behind the scenes operations, a live
news broadcast and a guest speaker to discuss the career opportunities.
The students received advice and guidance on the educational
requirements to qualify for future opportunities.

See Attachment G for a complete list of student career day tour groups
and station personnel that participated.
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